
  
 

Ministry Profile 
Evanston Alliance Church 

 
 
Title:  Associate Pastor  
 
The Associate Pastor is a member of the Pastoral Staff and is selected and called in accordance with the 
Bylaws of Evanston Alliance Church, the Guidelines for Associate/Assistant Pastor search committees 
of the Rocky Mountain District of the Christian and Missionary Alliance, and the Constitution of the 
Christian and Missionary Alliance for local churches 
 
Objective:   
1.  To set the direction and spiritual quality of all assigned ministries related to discipleship and 

community outreach events through the prayerful use of his God-given gifts, his example, and 
his guidance. 

2.  To provide pastoral care and leadership of the church through Spirit-filled planning, leading, and 
training to help the Evanston Alliance church family grow. 

3.  To develop vibrant disciples who make disciples and provide pastoral care for those specifically 
involved in the disciplemaking and outreach ministries of the church that they might grow as 
fully devoted followers of Jesus Christ. 

 
Qualifications: 
1.  Licensed by the Christian and Missionary Alliance. 
2.  Progressing toward ordination with the Christian and Missionary Alliance. 
3.  A passion and commitment to Jesus Christ. 
4.  A heart and vision for discipleship and disciplemaking. 
5.  Balanced abilities in administrative, pastoral, programming, motivational, and teaching skills. 
6.  Strong commitment to local church ministry. 
7.  Demonstrated stability in life and ministry. 
8.  Competency in the knowledge of and preaching of the Word of God. 
9.  A commitment to on-going personal growth as a believer and pastor. 
 
Responsibilities: 
1.  Support and carry out the philosophy of ministry of the Evanston Alliance Church. 
2.  Oversee the planning, training, development of all disciple-making groups, and small groups. 
3.  Coordinate, in conjunction with the Senior Pastor, all outreach and in reach events relating to 

disciple-making. 
4.  Closely communicate and work with the staff and overall church ministries. 
5.  Recognize the need for excellence and give leadership to see that all details of the ministry are 

addressed to that end. 
6.  Such other general pastoral responsibilities as may be necessary and as designated by the Lead 

Pastor in consultation with the Governing Board. 
 
Amenability: 
The Associate Pastor will be accountable to the Governing Board through the Senior Pastor. 
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